Regular Meeting: July 14, 2025
ORDINANCE NO. 2025- /%

AN ORDINANCE OF THE
CITY OF FAIRFIELD BAY, ARKANSAS,
REVISING ORDINANCE NO. 2024-34,
WHICH REVISED PERSONNEL HANDBOOK
CONCERNING NO "WORK FROM HOME";
PROHIBITING OVERTIME WORK FROM HOME;
DECLARING AN EMERGENCY;
AND FOR OTHER PURPOSES.

WHEREAS, The City Council, as part of its on-going review of City operations
and fiscal affairs, has concluded that the City would be best served by revising paragraph
4 of Ordinance No. 2024-34 (making explicit the City's "No work from home" personnel
policy), as set forth herein, below;

NOW, THEREFORE, BE IT ORDAINED BY THE CITY COUNCIL OF
THE CITY OF FAIRFIELD BAY, ARKANSAS:

1. NOT TO BE CODIFIED: That the City of Fairfield Bay has a "no work from
home" policy. Working from home is prohibited; City services tequire in-
person attendance of City personnel. The City Council has allowed the Mayor
to make exceptions with approval of the Council. The City Council now
limits those exceptions to ensure that City personnel are not authorized to
incur overtime from home. Paragraph 4 of Ordinance No. 2024-34, be, and it
is hereby, AMENDED with the language set forth in bold italics, in paragraph
4, below.

2. NOT TO BE CODIFIED: This revision to personnel policy is effective

immediately and is intended to formalize the City's previous policy that
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working from home is prohibited. The Recorder-Treasurer shall notify all
employees by email as soon as possible. The Recorder-Treasurer is asked to
have all employees return a written acknowledgment, signed by the employee
(ink signature required), no later than the date of the next employee paycheck.

3. NOT TO BE CODIFIED: The City's Personnel Handbook be, and it is hereby,
UPDATED, accordingly. The next printed revision of the Personnel
Handbook shall include this formal statement of policy (although the policy is
in effect pending a re-iorint\ of the Personnel Handbook). Prior to printing a
new amended Personnel Handbook, new employees shall be provided with a
written statement of this policy, as well, until the Personnel Handbook print
edition is revised.

4. NOT TO BE CODIFIED: EXCEPTIONS: In case of an emergency, or in case of
unusual circumstances, the Mayor is authorized to issue a temporary waiver of
this policy, in writing, on a case-by-case basis, provided that the City Council
1s notified as soon as possible in any manner authorized by Arkansas law, and
further provided that the City Council approves of the temporary waiver at the
next regular City Council meeting, and that such approval is included in the
minutes of the meeting. Exceptions must be limited in duration, and generally
for the purpose of complying with applicable law (such as providing a
reasonable accommodation to an employee, complying with federal non-
discrimination provisions, and the like). Normally, any exception shall be
limited to no more than a six-months' time frame. Given budget constraints,
however, any such temporary exception is a significant burden on the City,
unless shown otherwise by clear and convincing information. No employee

shall be authorized to incur overtime from home. The Mayor's exceptions
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(made in writing) are limited to a maximum of 80 hours per pay period, at
an employee's regular rate of pay, and further in accordance with the City's
previous policies (limiting Mayor's exceptions to 6 months per employee,
unless otherwise agreed by the Council).

5. NOT TO BE CODIFIED: ORDINANCE NO. 2024-34 be, and it is hereby,
AMENDED with the addition of language set forth in paragraph 4, above, in
bold italics (amending paragraph 4 of Ordinance No. 2024-34).

6. NOT TO BE CODIFIED: The Mayor and the Recorder-Treasurer be, and they
are hereby, AUTHORIZED AND APPROVED TO TAKE ANY AND ALL
ACTIONS, INDEPENDENTLY, NECESSARY TO IMPLEMENT THIS
ORDINANCE IN A TIMELY MANNER.

7. NOT TO BE CODIFIED: EMERGENCY CLAUSE. It is necessary for the
efficient operation of Municipal Government that the City formalize its policy
that "working from home" is prohibited; now, therefore, AN EMERGENCY
IS DECLARED TO EXIST, and this Ordinance being necessary for the
preservation of the public peace, health, safety, and welfare, as well as for the
preservation of the City's fiscal integrity, IT SHALL BE IN FULL FORCE
AND EFFECT:

a. IMMEDIATELY UPON AND AFTER ITS PASSAGE, if signed by
the Mayor;

b. At 12:01 a.m. on the 5" calendar day following passage by the City
Council if not signed by the Mayor;

c. On the date of any meeting, including any Special Meeting of the City
Council, if vetoed by the Mayor, and the City Council overrides such

veto.



7. NOT TO BE CODIFIED: SEVERABILITY CLAUSE: If any provision
of this Ordinance, or the application thereof, to any person or circumstance is held
invalid for any reason, such invalidity shall not affect other provisions or
applications of this Ordinance, which shall be given effect without the invalid
provision or application, and to this end the provisions of this Ordinance are

declared severable.

DATED: this |4 day of Dsuﬁu\ , 2025,

APPROVED: /W

Honorable Seth J. Connell
ATTEST: ]\t AU @S%YDN/LC QA/Q\J

Mayor, City of Fairfield Bay
Honorable Rose M. Ostronic Owen,

City Recorder/Treasurer

Reviewed and approved:

Al Kelly

Kelly Law Firm, PLC

PO Box 251570

Little Rock AR 72225-1570
Rev2: 7/14/25



