First Read: Regular Meeting: December 9, 2024

ORDINANCE NO. 2025- 0{"2

AN ORDINANCE OF THE
CITY OF FAIRFIELD BAY, ARKANSAS,
CONCERNING EMPLOYEE USE OF ALCOHOL

AND DRUGS;

PROHIBITING CERTAIN CONDUCT BY
EMPLOYEES;

AMENDING THE EMPLOYEE HANDBOOK;
DECLARING AN EMERGENCY;
AND FOR OTHER PURPOSES.

WHEREAS, The City Council, as part of its on-going review of City operations,
has previously adopted an Employee Handbook with relevant municipal policies; and
WHEREAS, The City Council believes there is a need for further clarification, as

previously requested by a Mayor;

NOW, THEREFORE, BE IT ORDAINED BY THE CITY COUNCIL OF
THE CITY OF FAIRFIELD BAY, ARKANSAS:

1. NOT TO BE CODIFIED: That the City Council finds and concludes that the
City's Employee Handbook needs an update, as set forth herein, in order to
protect the public and those persons served by City employees.

2. NOT TO BE CODIFIED: That the City Council adopts this Ordinance as the
City's policy; all employees covered by this policy are subject to the below
prohibitions regarding use of alcohol and drugs (controlled substances).

3. NOT TO BE CODIFIED: That the City does not discriminate against

employees or job applicants based on whether that person is, or was a



"qualifying patient or designated caregiver" as set forth in Arkansas
Constitution amend. XCVIII.

4. NOT TO BE CODIFIED: That city employees are prohibited from possessing,
smoking, using, ot otherwise engaging in the use of marijuana in any public
place, including all city-owned buildings, and buildings or facilities leased to,
or by, the City of Fairfield Bay, Arkansas. That city employees are prohibited
from possessing, smoking, using, or otherwise engaging in the use of
marijuana while on duty.

5. NOT TO BE CODIFIED: That the use of marijuana is prohibited where the
smoking of tobacco is prohibited by law, including in all city-owned
buildings, and buildings or facilities leased to, or by, the City of Fairfield Bay,
Arkansas,

6. NOT TO BE CODIFIED: That employees shall not report for duty, or remain on
duty, while impaired by the consumption of alcohol, or drugs (controlled
substances), or both. An employee will be deemed to be impaired by alcohol
if that employee has a blood alcohol concentration of 0.04% or greater.

7. NOT TO BE CODIFIED: That employees shall not consume alcohol while on
duty,

8. NOT TO BE CODIFIED: That employees shall not report for duty, or remain on
duty, while under the influence of any controlled substance, except when the
use thereof is pursuant to the instructions of a licensed physician who has

advised the employee that the effect of the substance on the employee does



not pose a significant risk of substantial harm to the employee or others in
light of his or her normal job duties.

9., NOT TO BE CODIFIED: That employees shall not abuse, knowingly
overmedicate, inappropriately consume, or otherwise mistreat any prescription
drugs approved by the employee's physician,

10. NOT TO BE CODIFIED: That the City's Employee Handbook is hereby
AMENDED, accordingly. The Mayor shall provide a copy of the foregoing to
each employee as soon as possible after the Ordinance goes into effect. The
Mayor shall ensure that new employees receive a copy of this Ordinance, at
least until the Employee Handbook is formally amended to include the
provisions herein,

11. NOT TO BE CODIFIED: EMERGENCY CLAUSE. It is necessary for the
City to operate a safe workplace, and a drug-free workplace; now, therefore,
AN EMERGENCY IS DECLARED TO EXIST, and this Ordinance being
necessary for the preservation of the public peace, health, safety, and welfare,
as well as for the purpose of preserving the City's fiscal integrity, IT SHALL
BE IN FULL FORCE AND EFFECT ON FEBRUARY 28, 2025, AT 11:59
PM, if signed by the Mayor.

12. NOT TO BE CODIFIED: SEVERABILITY CLAUSE: If any provision of this
Ordinance, or the application thereof, to any person or circumstance is held
invalid for any reason, such invalidity shall not affect other provisions or

applications of this Ordinance, which shall be given effect without the invalid



provision or application, and to this end the provisions of this Ordinance are

declared severable.
IT IS SO ORDAINED BY THE CITY COUNCIL FOR THE CITY OF FAIRFIELD

BAY, ARKANSAS, on this 13th day of January, 2025, at a regular City Council

meeting.
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